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Introduction 

 

 Ethics are systems of valued behaviors and beliefs that govern the 

proper conduct to ensure the protection of an individual's right. 

 They involve judgments that help to differentiate right from wrong 

or indicate how things ought to be. Also, they are concerned with the 

education and the training process to assist individuals to the        

competencies required for responsible moral action  

(Thompson 2000) 

 

      Ethics may exist on an individual's level, or society level. On the 

individuals   level, ethics are constructed through the socialization 

process as, well as the daily life experiences. as, on the society level, 

ethical, ethical guidelines emerge among groups to clarify what 

should be done in a variety of situations that are specific to the 

group(BartterK2001) .  

 

      The health care system finds itself in a challenging position as the 

rapid advancements in technology compete with the surge of 

individuals mother during labor rights.(Huber D.2000) 

 

   A code of ethics is an implied contract through which the nursing 

profession informs the society of the principles and rules by which it 

functions. They do not have the power of law. They do, however, 

function as a guide to the highest standards of ethical practice. 

Nurses who violate a profession code of ethics face strong sanctions 



by the professions governing body or even expulsions from the 

profession.(Greenberg2001) 

 

 

 Essential aspects from the code of ethics for nurses with interpretive 

statements for cultivating care for childbearing women:-the need for 

health care is universal; transcending all individual differences; 

respect for human dignity requires the recognition of specific patient 

rights, particularly the right of self-determination. The nurse 

preserves, protects, and supported those interests by assessing the 

patient comprehension of both the information presented and the 

implication of decision.(Bortolotti,2006)  

  

    Ethical principles are guidelines that can apply to situations to 

decide whether they are morals or immoral in nursing practice. It is 

not always practical to refer to the entire ethical theories for 

decision-making. Nurses often look toward, moral specific ethical 

principles to guide their judgment and decisions. There is 

disagreement among authors regarding the number of key moral 

principles. However, there is an agreement that they do not have 

hierarchical order. (Elmoulla2001) 

 

   The nurse in labor unit should be demonstrate respect when 

addressing the client and thoroughly listen and express interest and 

concern. 

      

  Nurses must value and respect mother during labor and promote 

their self worth by allowing them to participate in making decisions 

and fostering a sense of control (Matthews&Callister, 2004) 



 

Ethics provide rules and principles that can be used for resolving 

ethical dilemmas. The American nurses association recently revised 

their code of ethics (ANA, 2001) which should guide nurses in their 

ethical practice. 

 

     Ethical decisions in maternal health frequently involve maternal-

fetal conflict, in which the status of the fetus as a person is still 

debated. In maternal care, the ethical assumption is made that the 

pregnant woman's decision regarding medical intervention will be 

beneficial to both the expectant mother and her fetus. 

   

 According to the ANA code of ethics, nurses have an ethical duty to 

respect the dignity and human rights of other persons and to treat 

them with compassion regardless of health condition,thnicity,or life 

style (ANA,2001) 

 

 The nurse is to promote, advocate and strive to protect the health 

and safety of the mother during labor 

 

  Ethical codes demand action and mandate nurses do something 

about violation of human rights, not only for the abused women by 

reporting it, but also on the professional, local and national levels. 

(ANA,2001) 

 

 

Justification:- 

 



   No Guideline about ethics utilized by nurses in obstetric and 

gynecological department at benha university hospital .so this study 

was designed to enhance nurse's performance by providing them 

with ethics Guideline to enhance accreditation process  

 

Emergencies, especially those in obstetrics, allow little time for 

resolving ethical dilemmas and are dependent on the institutional 

Ethics committees frequently have a policies that are in place   

system for handling such ethical crises.                

                         

  Recently, accreditation criteria pertaining to organizational ethics   

have been mandated by the Joint Commission for Accreditation of 

  Health care organizations. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Aim of the study 

 



To investigate the effect of guideline about ethics in obstetric and 

gynecological department on nurses knowledge, attitude and 

performance   

 

This aim will be achieved through the following:- 

 

1- Assess nurse's knowledge, attitude and performance regarding 

ethics in obstetric and gynecological department 

2- Design and implement nursing ethical guide line for nurses in 

obstetric and gynecological department 

3- Evaluate the effect of ethical guide line on nurse's knowledge, 

attitude and performance 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hypothesis 



 

-The majority of nurses have poor knowledge, attitude and 

performance regarding ethics in obstetric and gynecological 

department 

 

- Nursing guide line about ethics will improve the nurse's knowledge , 

attitude and performance in obstetric and gynecological department 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Subject and methods 

 



Technical design:- 

-Research setting:-the study will be conducted  in obstetric and 

gynecological department at Benha University hospital .  

- Research Design:-an intervention study design will be used. 

Sampling:- 

Sample size:- 

All nurses working in obstetric and gynecological department through the 

three shifts 

 

Sample type:- 

A convenient sample 

Ethical Consideration: 

1- Consider the ethical side of the scientific research 

2- Didn’t contradicted with the cultural,  traditional and religious   

3- Didn’t touch the dignity of the women  

4- Positively contributed to the traditional ,customer and believes 

5- Positively aming at increasing the cultural awareness.  

6- Investigate negative behaviors & doesn’t support this behavior . 

7- The site was safe.  

8- Questionnaire did not include any immoral statement that 

contradicted with women believe and custom.  

 

 

 

Tools of data collections: 

 

I- Interview questioner Sheet: Involved three parts: 



First part: Assess nurse's general characteristics experience and 

socio demographic data  

Second part: Assess nurse's knowledge regarding ethics 

utilized during given care to mother in obstetric and 

gynecological department 

Third part: Assess nurse's attitude concerning ethics in 

obstetric and gynecological department 

II Second tools:- 

-Guideline about ethics in obstetric and gynecological 

department 

III Third tools. 

Checklist will be used to assess nurse knowledge and   performance 

conducted.  

 

Administrative design: 

Necessary official approval to conduct the study will be obtained from 

Dean of the faculty of nursing  and head department of benha university  

 

 

 

 

Operational design: 

- The nurses will be chosen from the hospital registration book were the 

first 3 nurses will be interviewed and assessed. This is will be repeated 

daily till the sample will be obtained. 

  



-Firstly their knowledge and attitude will be assessed then the guide line 

will be distributed among them. 

 

-One month later the post intervention assesses knowledge and 

performance will be conducted.  

   

Pilot study:- 

The pilot study will be conducted on five nurses to assess to content 

validity of the tools used and according to the result and analysis 

modification will be made 

 

Analysis of the result: 

 The collected data will be coded tabulated, analyzed and proper 

statistical analysis will be used. 

 

Discussion:- 

Discussion of obtained findings will be based on related literature and 

researcher point of view. 

 

Conclusion and recommendation: 

Appropriate conclusion and recommendation will be made based on the 

findings of the study. 
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هقدهت 

إْ الآؽلاليبد هً ِٕظىِبد اٌغبوويبد واٌّؼزمذاد اٌزً رؾىُ اٌغٍىن إٌّؼجؾ ٌؼّبْ ؽّبيخ 

ؽمىق اٌفشد وهً رشًّ ِغّىػخ الآؽىبَ اٌزً رغبػذ ػًٍ اٌزفشيك ِب ثيٓ اٌخـأ واٌظىاة 

أواٌزً رىػؼ ِب يٕجغً أْ رىىْ ػٍيخ الآِىس ورؼزًٕ رٍه إٌّظىِبد أيؼب ثؼٍّيخ اٌزؼٍيُ 

  واٌزذسيت ٌّغبػذح الآفشاد ػًٍ اٌؼًّ ثبٌىفبءاد اٌلاصِخ ٌٍفؼً الآخلالً اٌّغئىي

 (Thompson2000) 

والآخلاليبد رىعذ ػًٍ اٌّغزىي اٌفشدي أوػًٍ ِغزىي اٌّغزّغ وهً رٕشأ ػًٍ 

اٌّغزىي اٌفشدي ِٓ خلاي ػٍّيخ اٌزٕشئخ أواٌغشط الاعزّبػً اًٌ عبٔت اٌخجشاد 

واٌزغبسة اٌؾيبريخ اٌيىِيخ أِب ػًٍ ِغزىي اٌّغزّغ فزٕشأ الاسشبداد الآؽلاليخ فيّب 

ثيٓ اٌّغّىػبد ٌجيبْ ِب يٕجغً فؼٍخ واٌميبَ ثخ فً شزً اٌّىالف وً ؽغت ِب يزؼٍك 

( Bartter K 2001)ثخ أويؾذدح 

 

وِٓ صُ فأْ ِٕظىِخ اٌشػبيخ اٌظؾيخ رغذ ٔفغهب ِضلا فً ِىلف ثبٌغ اٌزؾذي ؽيش 

ٔؼغ فً اػزجبسٔب طىس اٌزمذَ اٌغشيغ فً ِغبي اٌزىٕىٌىعيب واٌزي يزظبسع ِغ وفبػ 

 HuberD 200))الآِهبد ِٓ أعً ؽمىق اٌؼًّ

 

وهىزا ٔمىي اْ وىد الآخلاق ثّضبثخ ػمذ ػّٓ رـٍغ ِٓ خلاٌخ ِهٕخ اٌزّشيغ 

واٌّغزّغ اٌزي رذوس فيخ ػًٍ اٌّجبدي واٌمىاػذ اٌزً رؼًّ ِٓ خلاٌهب رٌه أْ رٍه 

اٌمىاػذ واٌّجبدي ٌيغذ ٌهب عٍـخ أولىح اٌمبٔىْ وأّب رؼًّ وذٌيً ٌلاسرمبء ثّغزىي 

ِّبسعخ الآخلاليخ أِب اٌّّشػبد اٌلارً يٕزهىٓ وىد اٌّهٕخ  اٌىىد الاخلالً ٌٍّهٕخ 

فبٔهٓ يىاعهٓ ِغضاءاد طبسؽخ ِٓ عبٔت اٌمبئّيٓ ػٍيبٌىيبْ اٌزي يؼٍّٓ فيخ 

 Greenberg2001))أوؽزً يزُ اعزجؼبدهٓ وٍيخ ِٓ ِّبسعخ اٌّهٕخ

 

اٌغىأت الاعبعيخ ٌٍىىد الاخلالً ٌٍّّشػبد ِغ اٌجيبٔبد اٌزمغيشيخ ٌزىفيش اٌشػبيخ ٌٍغيذاد         

:- اٌلارً رشثيٓ أؿفبٌهٓ 



اٌؾبعخ ٌٍشػبيخ اٌظؾيخ أِشا ِؼزشف ثخ وىٔيب  -

اؽزشاَ واػزجبس عّيغ اٌفشوق اٌفشديخ  -

اؽزشاَ وشاِخ اٌجشش يغزٍضَ الالشاس والاػزشاف ثؾمىق اٌّشػً وخظىطب الاسادح اٌزاريخ  -

وِٓ صُ يٕجغً ػًٍ اٌّّشػخ أْ رمش ورؾًّ ورذػُ رٍٍه الاػزجبساد عّيؼهب ػٓ ؿشيك ِغؼبدح 

اٌّشػً ػًٍ فهُ واعزيؼبة عّيغ اٌّؼٍىِبد اٌّمذِخ اٌيهُ وِؼّىْ أي لشاس يؾظهُ  

((Bortolotti2006 

ؤؼىد ٌٍمىي ثأْ الآعظ أواٌّجبدي الآخلاليخ هً ػجبسح ػٓ الإسشبداد اٌزً يّىٓ رـجيمهب ػًٍ 

ِىالف لارخبر اٌمشاس فيّب أرا وبٔذ أعظ أخلاليخ اوغيش أخلاليخ ػٕذ اٌّّبسعخ اٌزّشيؼيخ  

وهً ٌيغذ دوِب لبثٍخ ٌلاشبسح اٌيهب فً عّيغ إٌظشيبد الآخلاليخ ٌؼٍّيخ ارخبر اٌمشاس واٌغبٌت أْ 

اٌّّشػبد يزـٍؼٓ ٌٍزمذَ واٌّضيذ أٍِيٓ أْ رىىْ هٕبن أعظ وِجبدي أخلاليخ ِؾذدح ِششذوْ 

ثهب فً أؽىبِهٓ ولشاسارهٓ  وٌىٓ ٌيظ هٕبن أرفبق ثيٓ اٌجبؽضيٓ فيّب يؼًٕ وػذدالآعظ واٌّجبدي 

  Elmoulla2001)الآخلاليخ الآعبعيخ وِغ رٌه هٕبن ارفبق ػًٍ أٔهب ٌيغذ راد رغٍغً هشًِ 

 

ويٕجغً ػًٍ اٌّّشػخ داخً وشه اٌىلادح أْ رظهش الاؽزشاَ ػٕذاٌميبَ ػًٍ سػبيخ اٌّشيؼخ 

والأظبد اٌيهب واٌزؼجيش ػٓ الاهزّبَ ثهب والأشغبي ثأِشهب  

ويغت ػًٍ اٌّّشػبد اؽزشاَ الآِهبد أصٕبء اٌىلادح ودفغ ورؼضيض اٌشػبيخ اٌزاريخ ثّب يغّؼ ٌهٓ 

ثبٌّشبسوخ فً ارخبر اٌمشاس ودػُ واصدهبس ِؼًٕ وٍّخ الأؼجبؽ 

((Matthews&Callister2004  

 

 

والآخلاليبد رىفش ٌٕب اٌمىاػذ والآعظ اٌزً يّىٓ اعزخذاِهب ٌؾً اٌّشىلاد الآخلاليخ وِؤخشا 

لبِذ ساثـخ اٌّّشػبد الآِشيىيخ ثّشاعؼخ وىد الآخلاق ٌذيهب  واٌزً يٕجغً ٌخ اسشبد 

    ANA,2001))اٌّّشػبد فً ِّبسعزهٓ الآخلاليخ

 

هزا ورشًّ اٌمشاساد الآخلاليخ فً ِغبي اٌظؾخ الآٔغبثيخ وثظىسح ِزىشسح ٔضاػب اعزّبػيب 

ِشيشا لايضاي فيخ ؽبٌخ اٌغٕيٓ وشخض يذوس ؽىٌخ عذلا ثبٌغب ورٌه أْ الاػـلاع ثبٌّغئىٌيخ 

الآخلاليخ فً ِغبي اٌظؾخ الاعزّبػيخ يمغ فيّب يخض لشاس اٌّشاح اٌؾبًِ فيّب يؼًٕ واٌزذخً 

  Saber2000))اٌـجً اٌزي يفيذ الآَ وعٕيٕهب

 



وؿجمب ٌىىد ساثـخ اٌّّشػبد الآِشيىيخ فأٔخ يٍضَ اٌّّشػبد اؽزشاَ وشاِخ وؽمىق الآٔغبْ 

وأي أ شخبطفً رمذَ اٌؼلاط ٌهُ ثٍـف وؽٕبْ دوْ ٔظش ٌٍؾبٌخ اٌظؾيخ أودوْ ٔظش ٌغٕغخ 

  )ANA,2000)وػشفخ أوأعٍىة ؽيبرخ

 

وػًٍ اٌّّشػبد دفغ ورؼضيض وؽّبيخ اٌظؾخ والآِبْ اٌظؾً وغيشح ٌلآِهبد أصٕبء اٌؼًّ 

واٌذفبع ػٓ رٌه واٌىفبػ ٌزؾميمخ  

 

اْ الآوىاد الآخلاليخ رغزٍضَ اٌؼًّ والآخلاص ِٓ عبٔت اٌّّشػبد ٌفؼً أي شً رغبح أزهبن 

ؽمىق الأغبْ وٌيظ فمؾ رغبح اعبءح ِؼبٍِخ إٌغبء وأّب ػًٍ عّيغ الاطؼذح اٌّهٕيخ واٌّؾٍيخ 

(  Kurzen2001)واٌىؿٕيخ

 

    

 

 

 

 

 

 

 

 

 

 

 

 

أهويت الدراصت 



أخ وؽيش لارىعذ اسشبداد أخلاليخ رغيش ػٍيهب اٌّّشػبد فً وشه اٌىلادح ثّغزشفً ثٕهب 

اٌغبِؼً واٌزؼٍيًّ فمذ عؼذ هزح اٌذساعخ اًٌ رؼضيض أداء اٌّّشػبد ػٓ ؿشيك اِذادهُ 

ثبلآسشبداد الآخلاليخ ٌزؼضيض ودػُ ػٍّيخ الاعبصح واٌزظذيك   

وِٓ صُ فبٔخ ألغبَ اٌـؤاسي وخظىطب ثمغُ إٌغب يزبػ اٌىلذ ٌٍلالشاس اٌّشىلاد الآخلاليخ وهً 

ػٍّيخ رؼزّذ ػًٍ اٌغبْ الآخلاليخ اٌّؤعغيخ رـجك وثظىسح دائّخ ِغّىػخ عيبعبد ٌٍزؼبًِ 

اٌفؼًٍ ِغ رٍٍه الآصِبد  الآخلاليخ  

 

وِؤخشا لبِذ اٌغٕخ اٌّشزشوخ لاعبصح ِؤعغبد اٌشػبيخ اٌظؾيخ ثزـىيش ِؼبييش الاعبصح اٌلاصِخ 

أوراد اٌظٍخ ثب لاخلاليبد الآدسايخ  

 

 

الهدف هي البحذ  

 

رمييُ أداء وِؼشفخ اٌّّشػبد فيّب يخض الآخلاليبد فً وشه اٌىلادح   -1

 رظّيُ ورٕفيز الاسشبداد الاخلاليخ ٌٍّّشػبد فً وشه اٌىلادح  -2

 رمييُ أصش الآسشبداد الاخلاليخ ػًٍ ِؼشفخ وأداء اٌّّشػبد  -3

 

الافخراض 

 

ٌذي أغٍجيخ اٌّّشػبد ِؼشفخ وأداء ػؼيفب رغبح الآخلاليبد فً وشه اٌىلادح  

 الاسشبداد الاخلاليخ اٌزّشيؼيخ عىف رؾغٓ ِٓ ِؼشلخ وأداء اٌّّشػبد فً وشه اٌىلادح 

 

 

 

 

العيٌت وطرق البحذ 



:- هكاى البحذ

عيزُ اخزيبس اٌؼيٕخ اٌخبطخ ثبٌجؾش ِٓ وشه اٌىلادح ثّغزشفً ثٕهب اٌغبِؼً 

واٌزؼٍيًّ 

:- العيٌت

:- ًىع العيٌت

:- حجن العيٌت

:- أدواث حجويع العيٌت

 :-اصخوارة اصخبياى حخكىى هي رلاد أجزاء-1

رمييُ اٌجيبٔبد اٌشخظيخ  :اٌغضء الاوي 

رمييُ ِؼٍىِبد اٌّّشػبد رغبح الآخلاليبد أصٕبء اػـبء اٌشػبيخ :اٌغضء اٌضبًٔ

اٌزّشيؼيخ ٌلاِهبد فً وشه اٌىلادح  

رمييُ أداء اٌّّشػبد اٌخبطخ ثبلاخلاليبد فً وشه اٌىلادح :اٌغضء اٌضبٌش

 

 :الارشاداث الاخلاقيت فً كشك الىلادة-2

اٌزشؽيت ثبالاِهبد لجً اٌشػبيخ فً اٌّشؽٍخ الاوٌخ ٌٍىلادح -1

ششػ وً اٌشػبيخ اٌزّشيؼيخ لجً اٌجذء فيهب  -2

اٌّؾبفظخ ػًٍ خظىطيبد الاِهبد لجً اٌجذء فً اعشاء اي ػًّ رّشيؼً  -3

غغً الايذي واسرذاء اٌغىأزً لجً اٌجذء فً اعشاء اي ػًّ رّشيؼً -4

ششػ ٌلاَ ِبرا يؾذس أصٕبء اٌّشؽٍخ اٌضبٔيخ ٌٍىلادح واٌـّأٔيٕخ  -5

وػغ ِشّغ ولظشيخ رؾذ اٌفخز لجً ػًّ  -6

 

 

 

: الخصوين الاداري



اٌّىافمخ اٌشعّيخ ػشوسيخ ٌزـجيك اٌجؾش وعىف يغظً ػٍيهب ِٓ اٌؼّيذ ٌىٍيخ 

اٌزّشيغ وسيئغخ اٌزّشيغ ٌّغزشفً ثٕهب اٌغبِؼً واٌزؼٍيًّ  

: الخصوين الاجرائً

اٌذساعخ عىف رـجك صلاس أيبَ أعجىػيب ِٓ اعبػخ اٌضبِٕخ طجبؽب ؽزً اٌغبػخ اٌضبِٕخ 

وعيؾؼش اٌجبؽش اًٌ وشه اٌىلادح وعيؾظً ػًٍ اٌؼيٕخ ِٓ دفبرش . ِغبء 

وعيزُ رمييُ ِؼشفخ واداء اٌّّشػبد رغبح الاسشبداد الاخلاليخ ٌٍشػبيخ .اٌّغزشفً 

اٌزّشيؼيخ اٌمذِخ ٌلاِهبد فً وشه اٌىلادح وعٕجذاء ثّغزشفً ثٕهب اٌغبِؼً صُ 

ِغزشفً ثٕهب اٌزؼٍيًّ  

 

: الدراصت الويداًيت 

ِٓ اعّبًٌ اٌؼيٕخ فبٌزمىيُ طلاؽيخ %30عىف يزُ اخزجبس ػيٕخ اعزششبديخ يّضً 

الآدواد اٌّغزخذِخ فً اٌجؾش ثؼذ إٌزبئظ الآؽظبئيخ ٌهزح اٌؼيٕخ ؿجمب ٌهزح إٌزبئظ 

. عيزُ ٌؼًّ اٌزذيً اٌلاصَ 

 

: الٌخائج

عيزُ عّغ وػشع اٌجيبٔبد فً عذواي ٌزؾٍيٍهب ِغ اعزؼّبي الاخزجبساد الاؽظبئيخ 

. إٌّبعجخ 

: الوٌاقشت 

ِٕبلشخ ٔزبئظ اٌجؾش اٌزً ؽظً ػٍيهب عىف يزُ ثٕبء ػًٍ ِب يشرجؾ ثّغّىع ِب وزت 

. فً اٌّىػىع

: الاعٕزبط واٌزىطيبد

. الاعٕزبط إٌّبعت واٌزىطيبد عىف يؼغ ثٕبء ػًٍ ِب اوزشف فً اٌجؾش

 



 اٌٍّخص اٌعرثى

 
1 

 الملخص العربي

: مقــدمة

إْ الآخلاليبد هى ِنظوِبد اٌسٍوويبد واٌّعتمذاد اٌتى تحىُ اٌسٍون اٌّنضجط ٌضّبْ حّبيخ 

حموق اٌفرد وهى تشًّ ِجّوعخ الآحىبَ اٌتى تسبعذ عٍى اٌتفريك ِب ثيٓ اٌخطأ واٌصواة 

وتعتنى تٍه اٌّنظوِبد أيضب ثعٍّيخ اٌتعٍيُ . أواٌتى توضح ِب ينجغى أْ تىوْ عٍيخ الآِور

  .واٌتذريت ٌّسبعذح الآفراد عٍى اٌعًّ ثبٌىفبءاد اٌلازِخ ٌٍفعً الآخلالى اٌّسئوي

 :الهدف من الدراسة

- 

 

  :الافتراضات

- 

 

- 

 

: العينة وطرق البـــــحث

 تصميم الفنيال



 اٌٍّخص اٌعرثى

 
2 

50

:-  الإجرائيالتصميم - 

 

5



 اٌٍّخص اٌعرثى

 
3 

:  النتـــائـــــج

 

- 

 

- 

 

  :الدراسةتىصيات 

- 

 

- 

 

- 

 

-  

 

 
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